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Message from Georgina Butcher, Chairman of Standards Committee: 
 
A number of the Standards Committee members have visited Parish Council meetings, which have 
proved very helpful to us. We would like to thank the Chairman of Guilden Morden for inviting 
John House and me to their meeting on 19 January 2009.  John and I found ourselves welcomed 
and we had the opportunity to speak to the Councillors and learn more of the good work they are 
involved in. We also heard from the members some of the issues they feel could be addressed by 
the Standards Board for England. 
 
At Fulbourn Parish Council meeting on 5 February, Kathy English and I were also welcomed and 
we had the opportunity to speak to the Councillors and hear their thoughts about different aspects 
of the code of conduct.  Both Kathy and I commented on the time taken to consider community 
issues that were explored and debated fully.  Thank you to Fulbourn Parish Council for your kind 
welcome! 
 
Our next visit was to Comberton Parish Council on 8 April 2009, details of which I’ll cover in the 
summer edition.  We would like to visit more parish councils and would welcome invitations.  We 
observe your meetings and, if the Chairman permits, present our development plan for discussion 
with Parish Councillors (approximately ten minutes).  These visits allowed us to be aware of the 
style of meetings and type of topics that are reviewed, and help us to feed back current concerns 
about the Code of Conduct to the SCDC Standards Committee and the Standards Board for 
England.  Please ask your Clerk to contact Holly Adams, Democratic Services Officer, 01954 
713030 or holly.adams@scambs.gov.uk, to arrange a visit. 
 
Our very grateful thanks go to District Councillors Cicely Murfitt and Sandie Doggett for their help 
and support on the evenings.  They are members of the Standards Committee and, whilst 
contributing and assisting the committee, have also assisted the Independent members to be more 
aware of the valuable work that Parish Councillors undertake on behalf of their communities.  
 
We look forward to meeting more Parish Councillors and hearing your views about the work we are 
involved in. 

 
 
Committee work update 
 

We are coming to 
the end of our first 
year under the new 
regulations, which 
handed assessment 
of all new 
complaints to the 
local committee 
from the Standards 
Board for England 
(SBE).  The SBE 
has moved into a 

regulatory role, becoming involved in individual 
cases only in specific circumstances, such as in 
the most serious cases where the local 
committee believes it is not best placed to deal 
with the matter and the SBE agrees. 

Nationally there have been 2,863 complaints 
received locally from 8 May 2008 to 31 March 
2009. So far, just over half of all allegations 
received by local authorities have not been 

referred for investigation, with 29% being 
investigated locally and 12% being referred to 
monitoring officers for alternative measures, such 
as training or mediation. In comparison, between 
1 April 2007 and 31 March 2008, the Standards 
Board for England received 3,547 complaints 
and referred just 14% for investigation. 

54% of the complaints made since May 2008 
were from members of the public. Just 4% were 
made by council officers and 36% were from 
elected members. The latest data received 
shows that there were far fewer complaints than 
might be expected about town and parish 
councillors. Despite making up around 80% of all 
elected members, only 51% of complaints are 
about the conduct of parish councillors.   

The most frequent potential breaches of the 
Code of Conduct being investigated are failure to 
declare personal interests, failure to treat others 
with respect and bringing the authority into 
disrepute.  



Standards Committee Newsletter Spring 2009 

Page 2 of 10 

We have submitted quarterly reports on the work 
we’ve been doing locally, and are just in the final 
stages of our first annual report to the SBE, 
which is our first opportunity to make a formal 
statement to the SBE about our recent activities 
and our plans for promoting and supporting high 
standards of conduct in the coming year.  The 
SBE will be showcasing examples of best 
practice in its Annual Review and publishing new 
guidance – or lobbying for policy changes – 
based on any gaps in the local standards 
framework identified through this exercise. 

Since June 2008 the Committee has dealt with 
18 complaints, eight of which have concerned 
parish councillors. The Committee’s Assessment 
Panel (the first step of the procedure) decided to 
formally investigate only one of these cases. 
After the investigation was concluded the 

Committee found that the Code had not been 
breached in this instance. One case was referred 
to the Monitoring Officer for “other action” – in 
this case a training session for the whole parish 
council was considered necessary.  The decision 
in the other cases by the Assessment Panel was 
that no action should be taken with regard to the 
complaint.  This was usually because the 
complaint was not considered to be a potential 
breach of the Code of Conduct.   
 
The Assessment Panel’s average turnaround 
time for hearing complaints is currently sixteen 
days, well within the national guidelines of twenty 
working days. 
 

 
 
 

 
Dates for your diaries: South Cambs Parish Forum! 
All South Cambridgeshire Parish Councillors and Clerks are invited to attend a Parish Forum.  
We’re working with the Cambridgeshire and Peterborough Association of Local Councils (CPALC) 
to offer some training on some of the issues most relevant to parish councils: 
 
• The changing role of parish councils 
• New power of wellbeing 
• Capacity building projects 
• Parish council planning powers and potential problem areas  
• Code of Conduct and key areas of advice to parish councils  
• Data Protection Act and Freedom of Information issues for 

parish councils  
• Parish Liaison with SCDC and partnership working  
 
We’ve tried to book different times and venues so everyone has an opportunity to attend.  The 
sessions will last approximately two hours and it will be the same session each time: 
 
• Wednesday 17th June 2009 – Impington – at 7.00pm, Community Room, Histon and 

Impington Recreation Ground, New Road, Impington 
 
• Thursday 25th June 2009 – Sawston – at 7.00pm, Walnut Gallery, Sawston College, 

Sawston 
 
• Tuesday, 30th June 2009 - Cambourne – 10.00am, South Cambs District Council Offices, 

Cambourne 
 
CPALC will be sending invitations directly to all parish councils.  Please contact the CPALC Office 
on accounts@cpalc.org.uk or 01480 375629 at least seven days before the session to reserve 
places for your council. 
 

 
 
Do you want to know if you’re the subject of a complaint? 
The Standards Committee has given a great deal of thought to the process 
followed when a complaint has been received.  The regulations allow the 
Monitoring Officer discretion to determine whether or not to notify the subject 
member about the complaint before the decision of the Assessment Panel.  If 
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such discretion is exercised only very limited information is allowed to be given, including the 
identity of the complainant (unless the complainant has sought – and been granted – anonymity 
from the Local Assessment Panel), and the section of the Code of Conduct alleged to have been 
breached.  No details of the alleged facts included in the complaint is allowed to be given until the 
Assessment Panel has met (which is on average 16 days after receipt of complaint). 
 
Having considered this at two meetings – and at full Council – the Standards Committee is asking 
all parish and district councillors to notify the Monitoring Officer if they wished to be notified 
immediately should a complaint be made against them.  Please contact him as soon as possible – 
by e-mail to monitoring.officer@scambs.gov.uk or through Holly Adams, Democratic Services 
Officer, 01954 713030 / holly.adams@scambs.gov.uk if you wish to be notified immediately on 
receipt of a complaint, rather than waiting for the decision of the Assessment Panel.  
(NB:  The Assessment Panel makes an initial decision as to whether a case should be 
investigated, not whether the Code has been breached, and is not allowed to consider any 
representations from the member who is the subject of the complaint.  If a complaint is sent for 
investigation then the member will be given every opportunity to refute the complaint at that stage.)   
 
Please note that there could be some exceptional circumstances where it would not be appropriate 
to notify a subject member about a complaint, in which case the Monitoring Officer will use his 
discretion to choose not to inform you, even if you have already requested to be informed. 

 
 
Parish Council Member Election Process 

Mr Michael Farrar, 
Stapleford Parish 
Council, will be 
reaching the end of 
his four-year 
appointment on 9 
September 2009, 
and we're seeking 
nominations to fill 
the forthcoming 

vacancy.  The other parish 
council members are Mr Bob Bryant (Orwell 
Parish Council), Mr Dave Kelleway 
(Teversham Parish Council) and Mr Chris 
Tomsett (Gamlingay Parish Council).  Mr 
Farrar has indicated his willingness to 
continue, subject to re-nomination and re-
election. 
 
Parish council members are elected directly 
by South Cambridgeshire parish councils and 
meetings, all of whom will be asked if they 
wish to nominate any of their councillors for 
the role.  The closing date for receipt of 
nominations is Friday 7 August 2009.  If 
more than one nomination is received, the 
process will continue to a ballot and all 
nominees will be asked to provide supporting 
statements of not more than one side of A4 
paper.  (In the likely event that a ballot will be 
conducted, we ask that parish clerks submit 
their nominee’s supporting statement along 
with notice of the nomination.)  The district 
council will circulate these statements and 

ballot papers to all parish councils and 
meetings, and asks that all ballots be 
returned to the Monitoring Officer at SCDC by 
Friday 28 August 2009.  This will ensure that 
the newly-elected member will be able to 
attend all necessary training prior to the next 
ordinary committee meeting on 16 September 
2009. 
 
Meetings, hearings and appeals will be held 
at the District Council offices in Cambourne, 
most often during the daytime.  It is a legal 
requirement that a Parish Council Member of 
the Standards Committee serve on any 
assessment, appeal, review or hearing 
panels which involve a parish councillor, and 
that at least one Parish Council Member be 
present any time the Standards Committee 
discusses parish council matters.  Parish 
Council Members receive a £220 co-optees’ 
allowance and can claim reimbursement of 
travel and subsistence expenses according to 
the terms of the SCDC Members’ Allowances 
Scheme, which is reviewed by an 
independent panel and agreed by the full 
Council annually. 
 
A summary of the parish council member role 
and the election process is given in the 
SCDC Constitution, Part 2, Article 9: The 
Standards Committee: 
 
Parish Members 
• At least one Parish Member must be 

present when matters relating to 
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parish councils or their members are 
being considered; 

• Parish Members will be entitled to 
vote at meetings on matters relating to 
the discharge of the Standards 
Committee’s functions 

• A district councillor may not be a 
Parish Member 

• Parish Members may not be closely 
connected to district councillors 

• The Parish Members shall be 
nominated by parish councils at their 
annual parish council meeting, 
nominations to include a statement 
supporting the candidate, not 
exceeding one side of A4 paper. In 
the case of more than the requisite 

number being nominated by the 
deadline set, the candidates’ 
statements will be sent with a voting 
paper to all parish councils in the 
District and the votes received by the 
deadline set will determine the 
candidates to be elected 

• In the event of a tied vote, the position 
will be filled by the Monitoring Officer 
drawing lots 

• A clear and strict deadline will be set 
for both receipt of nominations and, if 
a vote is required, voting slips. These 
deadlines will apply equally to all 
parish councils, including those of 
existing or retiring Parish Members.

 
Advice to Parish Council and Meeting Clerks on conducting a ballot of your Councillors 
If an election is conducted but you haven't any parish council meetings scheduled between 
notification of an election and the ballot return deadline of 28 August 2009, you could survey the 
parish councillors by telephone, letter and / or e-mail, and return the ballot paper marked with the 
parish council's majority view, as the ballot does not need to be completed at a formal meeting.  All 
clerks will have been provided with the candidates' supporting statements as soon as possible 
after the nominations deadline of 7 August 2009, so there are three weeks to disseminate the 
information and prepare your parish council's response.  In the case of a tied vote amongst your 
parish councillors, please follow your own agreed procedures, for example, the Chairman's casting 
vote or drawing a name from a hat. 
  
Please note that there will be one ballot provided to each parish council, to be used to indicate the 
whole parish council's majority view.  Please use only the ballot provided by SCDC and do not 
make additional copies for those parish councillors who did not support the majority view. 
 
There is an ordinary meeting of the Standards Committee on Wednesday 17 June 2008 at 10 am, 
to which everyone is invited – nominees might wish to attend to see the committee at work. 

 
 
Codes of conduct for local authority member and employees – a consultation 
In our autumn 2008 newsletter we advised of the Department for Communities and Local 
Government (CLG) consultation on issues relating to codes of conduct for local authority members 
and employees.  Parish Councils were asked to respond with their views before 24 December 
2008.  Although it was expected that the outcome of the consultation would be known by now, it 
appears that it may be June or even October before the CLG’s response is published. 
 
The Standards Committee consulted all members and employees of South Cambridgeshire District 
Council before making the following response on behalf of the whole authority: 
 
“The Standards Committee of South Cambridgeshire District Council was asked to submit a formal 
response to this consultation on behalf of the council.  The views expressed have taken account of 
comments submitted to the Committee after seeking the views of all members and employees of 
the district authority. 
 
“Members asked that an initial representation be made on behalf of the Committee that it was 
dismayed at the suggested timescales involved in making further changes to the Code of Conduct.  
The Committee would like it noted that it would prefer that the process took longer with the right 
Code being achieved at the end of a period of thorough and careful consideration instead of 
making rushed amendments without adequate consultation which would necessitate yet further 
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changes down the line.  Repeated changes after hurried consultations undermine confidence in the 
authority of the Code.” 

 
ANSWERS TO SPECIFIC QUESTIONS IN THE CONSULTATION DOCUMENT 
 
Q1 – Do you agree that the Members’ Code should apply to a 
member’s conduct when acting in their non-official capacity? 
A resounding and unanimous “No, we disagree”. The Committee 
felt that it would be better to alter the existing primary legislation 
(which means that members are automatically disqualified under 
s80 of the Local Government Act 1972 if they are given a custodial 
sentence of three months or more) to one month, which would 
capture more offences. 
 

Q2 – Do you agree with the definition of “criminal offence” for the purpose of the Members’ 
Code? If not, what other definition would you support? Please give details. 
On a majority vote of 12 to 4 the committee agreed that for the purposes of the Members’ Code, a 
‘criminal offence’ be defined as any criminal offence for which the member has been convicted in a 
criminal court, but for which the member does not have the opportunity of paying a fixed penalty 
instead of facing a criminal conviction. 
 
Q3 – Do you agree with this definition of “official capacity” for the purposes of the 
Members’ Code? If not, what other definition would you support? Please give details. 
The committee felt that the definition proposed was too wide and preferred the following: “For the 
purposes of the members’ code, ‘official capacity’ be defined as being engaged in the business of 
your authority, including the business of the office to which you are elected or appointed, acting, or 
claiming to act as a representative of your authority”, i.e., taking out the words: “giving the 
impression that you are acting”. 
 
Q4 – Do you agree that the members’ code should only apply where a criminal offence and 
conviction abroad would have been a criminal offence if committed in the UK? 
The committee agreed that the members’ code should only apply where a criminal offence and 
conviction abroad would have been a criminal offence if committed in the UK but wanted its 
response to Question 1 emphatically noted at this stage 
 
Q5 – Do you agree that an ethical investigation should not proceed until the criminal 
process has been completed 
The committee agreed that an ethical investigation should not proceed until any criminal process 
has been completed but felt a better definition of completion of criminal process was needed to 
include “until conviction or acquittal”. 
 
Q6 – Do you think that the amendments to the Members’ Code suggested in this chapter are 
required? Are there any other drafting amendments which would be helpful? If so, please 
could you provide details of your suggested amendments? 
12(2) The Committee unanimously agreed that Article 2(5) of the Local Authorities 

(Model Code of Conduct) Order 2007 be amended to apply paragraph 12(2) to 
parish councils, to make it mandatory for parish councils that a member with a 
prejudicial interest may make representations at a meeting only if members of the 
public are able to attend that meeting for the same purpose. 
 

8(1)(a)(vii) On a majority vote the committee decided that paragraph 8(1)(a)(vii) does not 
require amendment save for raising the threshold value of any gift / hospitality to 
£100. 
 

10(1) & (2) The Committee agreed that paragraph 10(2) of the code be amended to remove 
the double negative in the current drafting, to make it clear that a prejudicial 
interest exists where the business of your authority affects your financial position 
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or the financial position of a person listed in paragraph 8 of the code or it relates to 
the determining of any approval, consent, licence, permission or registration in 
relation to you or those persons listed in paragraph 8 of the code. 
 

Registration 
of Interests 
8(1)(a)(viii) 

The Committee proposed that existing registrations of interests should carry 
forward when the revised Code is introduced as it is good practice to give each 
member a copy of their existing register entries in May each year and ask them to 
ensure that it is up to date.  Where this practice is followed, a new registration, 
incorporating any changes in the definitions of registrable interests, would be 
obtained anyway. 
 

Value of 
Shareholdings 

The Committee agreed that whilst the current use of a nominal value of £25,000 
as the threshold for registration and declaration of shareholding has the benefit of 
certainty, the recent volatility of share values has pointed up its arbitrary nature. 
Thus a shareholding with a £25,000 nominal value may have little or no trading 
value, and similarly a member may have one or two £1 shares in a private 
company, which may have a trading value in millions. It is also limited to one class 
of securities, so that a member may have £20,000 nominal value in each of five 
classes of securities, and still have no requirement to disclose or register that 
interest. It would therefore be appropriate to amend Paragraph 8(1)(a)(vi) to 
provide that a member has a personal interest in “any person or body who has a 
place of business or land in your authority's area, and in whom you have a 
beneficial interest in the securities of that person or body that exceeds a nominal 
value of £25,000, a current market value of £25,000 or 1/100th of the total issued 
share capital”. 
 

Close 
Association 

The Committee agreed that the intention of the 2007 Code amendment to extend 
beyond “friends” to business colleagues and enemies, the phrase “person with 
whom you have a close association” is extremely vague. The Standards Board for 
England’s description of the phrase is of little assistance: “A person with whom 
you have a close association is someone that you are in either regular or irregular 
contact with over a period of time who is more than an acquaintance. It is 
someone a reasonable member of the public might think you would be prepared 
to favour or disadvantage when discussing a matter that affects them. It may be a 
friend, a colleague, a business associate or someone whom you know through 
general social contacts.” Whether in the Code or in supporting Guidance it is 
necessary to make it clear that this provision only covers people with whom the 
member has such a close continuing relationship that a member of the public 
might reasonably conclude that it is likely to influence the member’s perception of 
the public interest on matters which affect that individual. 
 

The majority 
of council tax 
payers, 
ratepayer or 
inhabitants of 
the electoral 
division or 
ward affected 
by the 
decision 
 

The Committee agreed that the present Paragraph 8(1)(b) is unclear as to 
whether the comparator in any particular case is either council tax payers, 
ratepayers or inhabitants, or the aggregate of all three categories. In practice, it 
must be the category which the member comes within for this purpose, otherwise 
the relatively higher numbers of “inhabitants” would always dominate and make 
the mention of the other categories redundant. It is therefore suggested that 
Paragraph 8(1)(b) be amended to read  “Than the majority of either the council tax 
payer, ratepayers or inhabitants of the…. , in any case being a category of which 
you or the relevant person is a member.” 

Disclosure of 
Personal 
Interests 

The Committee agreed that paragraph 9(1) should be amended to read “… at the 
commencement of the meeting or at such earlier occasion during the meeting as 
is prescribed by the authority for this purpose, or when the interest becomes 
apparent.” 
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Q7 – Are there any aspects of conduct currently included in the Members’ Code of Conduct 
that are not required? If so, please could you specify which aspects and the reasons why 
you hold this view? 
Paragraph 5 The Committee would like the “disrepute” clause and accompanying guidance to 

be re-examined to ensure that it does not stifle members carrying out their public 
duties on behalf of their constituents or prevent them getting involved in robust 
challenging or debate. It was felt that the clause as currently worded could inhibit 
the frank exchange of views and stifle debate. 
 

Overview and 
Scrutiny 
Committees 

Paragraph 11 provides that a member of the authority’s executive will have a 
prejudicial interest in the matter when he / she is interviewed by the authority’s 
Scrutiny Committee in respect of an executive decision which he / she has made. 
The Standards Board for England’s advice has been that the power of the 
Scrutiny Committee to require the attendance of the member overrides the Code, 
but there is no clear basis for this assertion. On the plain words of the Code of 
Conduct, in the absence of any such exception in the legislation, it would appear 
that the executive member is required to attend, but then has a prejudicial interest 
and would be in breach of the Code of Conduct if he / she remained. Accordingly, 
in line with the suggested amendment for Members giving evidence before 
Standards Committees, the Committee suggests that the exception in Paragraph 
12(2) be extended to provide that attendance to give evidence at the request of 
the Scrutiny Committee should not be a breach of the Code of Conduct. 

 
Q8 – Are there any aspects of conduct in a member’s official capacity not specified in the 
Members’ Code of Conduct that should be included? Please give details. 
Application to Ward Councillor Decision-Making: Section 236 of the Local Government and Public 
Involvement in Health Act 2007 enabled local authorities to arrange for the discharge of functions 
by a ward Councillor within that ward. It made no provision for the application of the Members’ 
Code to such discharge of functions. The normal rules on disclosure of personal and prejudicial 
interests do not apply in this case as there is no “meeting”, yet the potential for conflicts of interest 
are greatly increased where a Councillor is taking decisions in the area in which he / she lives, 
where his / her family go to school and have their friends, or where he / she has his / her business. 
The Committee proposes the amendment of applying Paragraphs 9(6) and 12(1)(b) and (c) to any 
decision-making under Section 236, and require the recording of any personal interest in the 
record of the decision. 
 
Q9 – Does the proposed timescale of two months, during which a member must give an 
undertaking to observe the Members’ Code of Conduct, starting from the date on which the 
authority adopts the Code, provide members with sufficient time to undertake to observe 
the Code? 
The Committee agreed that the proposed timescale of two months, during which a member must 
give an undertaking to observe the members’ code, starting from the date the authority adopts the 
code, provides members with sufficient time to undertake to observe the code. However, if the two-
month rule is not met, then that member should not be able to act as a councillor until such an 
undertaking is given, but would not be disqualified as proposed. 
 
Q10 – Do you agree with the addition of a new General Principle, applied specifically to 
conduct in a member’s non-official capacity, to the effect that a member should not engage 
in conduct which constitutes a criminal offence? 
The Committee did not agree with the addition of the new general principle as it considered it 
unnecessary. 
 
Q11 Do you agree with the broad definition of “criminal offence” for the purpose of the 
General Principles Order? Or do you consider that criminal offence should be defined 
differently? 
The Committee considered the question irrelevant in the light of its response to Q10. 
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Q12 Do you agree with this definition of “official capacity” for the purpose of the General 
Principles Order? 
The Committee responded with a unanimous No. 
 

MODEL CODE OF CONDUCT FOR LOCAL GOVERNMENT EMPLOYEES 
 
Q13 – Do you agree that a mandatory code of conduct for 
local government employees, which would be incorporated 
into employees’ terms and conditions of employment, is 
needed? 
The Committee agreed that a mandatory and standard model code 
of conduct for local government employees, which would be 
incorporated into employees’ terms and conditions of employment, 
is needed, although the Council already had a Code of Conduct for 
its employees. 
 
Q14 – Should we apply the Employees’ Code to fire-fighters, 
teachers, community support officers and solicitors? 
The Committee agreed that the Code should apply to employees 
such as fire-fighters, teachers, community support officers, and 

solicitors, but that it may be appropriate to provide that where an employee is subject to a Code of 
Conduct which is a precondition of the employee performing the functions of the post, the 
Employees’ Code of Conduct shall not apply in so far as it is incompatible with that other code. 
 
Q15 – Are there any other categories of employee in respect of whom it is not necessary to 
apply the Code? 
To the question; are there any other categories of employee in respect of whom it is not necessary 
to apply the code, the Committee responded ‘almost certainly’. 
 
Q16 – Does the employees’ code for all employees reflect the core values that should be 
enshrined in the code? If not, what has been included that should be omitted, or what has 
been omitted that should be included? 
The Committee answered in the negative but decided not to elaborate on this as it did not feel it 
was best qualified to respond on this issue. 
 
Q17 – Should the selection of “qualifying employees” be made on the basis of a political 
restriction style model or should qualifying employees be selected using the delegation 
model? 
The Committee had no view on this issue. 
 
Q18 – Should the code contain a requirement for qualifying employees to publicly register 
any interests? 
Yes - the code should contain a requirement for qualifying employees to publicly register interests. 
 
Q19 – Do the criteria of what should be registered contain any categories which should be 
omitted, or omit any categories which should be included? 
The Committee had no view on this issue. 
 
Q20 – Does the section of the employees’ code which will apply to qualifying employees 
capture all pertinent aspects of the members’ code? Have any been omitted? 
The Committee decided that it had neither sufficient experience nor information to be able to 
comment. 
 
Q21 – Does the section of the employees’ code which will apply to qualifying employees 
place too many restrictions on qualifying employees? Are there any sections of the code 
that are not necessary? 
The Committee had no view on this issue. 
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Q22 – Should the employees’ code extend to employees of parish councils? 
The Committee agreed that the code should extend to employees of parish councils, but only to 
Clerks (including assistants) and Responsible Financial Officers. 

 
 
Parish Council Toolkit 
Many clerks will remember the Parish Council Toolkit we sent to you a couple of years ago.  The 
Association of Council Secretaries and Solicitors (ACSeS), which produced it, is just about ready to 
publish a new version.  As soon as it’s ready, we’ll post it to you.  If you would like to have an 
electronic copy instead of, or in addition to, the paper version, please contact Holly Adams in 
Democratic Services.  For those of you who haven’t seen it, the Parish Council Toolkit draws 
together information about parish council powers and functions; employment issues; governance 
arrangements (including standing orders); “danger zones” – guidance on dealing with Freedom of 
Information, Data Protection, Health and Safety and defamation; roles and responsibilities of parish 
councillors; elections; formation of new parish councils; relevant legislation and even some model 
templates and checklists for ensuring that your village notice board and parish council website 
display all necessary information. 

 
 

Getting in touch 
 

 

We’d like to hear from you.  Please ask us your questions and we’ll include a “Frequently 
Asked Questions” section in all future newsletters.  Don’t forget that the parish council 
members of the Standards Committee are there to represent all of South 
Cambridgeshire’s parish councils and meetings, and there is a standing item on every 
committee agenda for them to report the feedback they’ve received: 

Robert Bryant 
10 Stocks Lane 
Orwell 
Royston 
Herts   SG8 5QS 
01223 207256 
robertbryant399@btinternet.com 
 

Michael Farrar 
37 Hawthorne Road 
Stapleford 
Cambridge CB22 
5DU 
01223 840947 
michael.farrar@virgin.net 

Dave Kelleway 
87 Fulbourn Road 
Teversham 
Cambridge CB21 5AJ 
01223 293743 
dave.kelleway@homecall.co.uk 

Chris Tomsett 
10 Dolphins Way 
Gamlingay 
Sandy 
Beds SG19 3NL 
01767 650009 
cft@mosaic.demon.co.uk 

 
Many of the district council members are also parish councillors – and all of them work regularly 
with parish councils and meetings – so they can also offer assistance with matters specific to 
parish councils, or answer questions about the district council: 
Nigel Cathcart 
68 Spring Lane 
Bassingbourn 
Royston 
Herts SG8 5HT 
01763 243637  
cllr.cathcart@scambs.gov.uk 

Mrs Sandra Doggett 
9 Haggis Gap 
Fulbourn 
Cambridge 
CB21 5HD 
01223 880029 
cllr.doggett@scambs.gov.uk 
 

Roger Hall 
11 Almond Grove 
Bar Hill 
Cambridge 
CB23 8DU 
007784 770083 
cllr.hall@scambs.gov.uk 

Mrs Janet Lockwood 
The Old House 
31 High Street 
Hauxton 
Cambridge CB22 5HW  
01223 870240 
cllr.lockwood@scambs.gov.uk 

Mrs Cicely Murfitt 
10 Silver Street 
Guilden Morden 
Royston 
Herts 
SG8 0JT  
01763 852526 
cllr.murfitt@scambs.gov.uk 

Tony Orgee 
8 Bourn Bridge Road 
Little Abington 
Cambridge 
CB21 6BJ 
01223 891464 
cllr.orgee@scambs.gov.uk 

Alex Riley 
St Michael's Mount 
St Michael's 
Longstanton 
Cambridge  
CB24 5BZ 
01954 208000 
cllr.riley@scambs.gov.uk 

Dr Susan van de Ven 
95 North End 
Meldreth 
Royston 
Herts 
SG8 6NU 
01763 261833 
cllr.vandeven@scambs.gov.uk 
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The independent members are also happy to hear from you – they have been appointed to help 
increase public confidence and provide a clear signal that the committee is fair.  The independent 
representatives also bring a wider perspective from their outside experiences: 
Ms Georgina Butcher 
23 Middle Street 
Thriplow 
Royston, Herts SG8 7RD 
01763 208426 
georgina@butcher-
doulton.demon.co.uk 
 

Mrs Kathleen English 
26 Froment Way 
Milton 
Cambridge CB24 6DT 
01223 440781 
kmenglish55@msn.com 

Mr John House 
32 Gilmerton Court 
Long Road 
Cambridge CB2 9HQ 
01223 847083 
housej@hotmail.co.uk 

Mrs Mary Pilfold-Allan 
Quarry House 
24 Bloomsfield 
Burwell 
Cambridge CB25 0RA 
01638 744050 
Mary.basham@keme.co.uk 

Eric Revell 
Tanglewood 
15 Harlton Road 
Little Eversden  
Cambridge CB23 1HB 
01223 263014 
ERICMREV@greenbee.net 

James G Williams 
Leicester House 
Moorfield Road 
Duxford 
Cambridge CB22 4PS 
01223 834640 
Kathryn.Williams@talktalk.net 

 
Finally, there are officers of South Cambridgeshire District Council and the Cambridgeshire and 
Peterborough Association of Local Councils (CPALC) who can provide advice: 
 
Catriona Dunnett 
Deputy Monitoring Officer, SCDC 
01954 713308 
catriona.dunnett@scambs.gov.uk 

Fiona McMillan 
Deputy Monitoring Officer, SCDC 
01954 713027 
fiona.mcmillan@scambs.gov.uk 
 

Office Manager, CPALC 
33 Stephenson Road 
St Ives, Cambs PE27 3WJ  
01480 375629 
accounts@cpalc-cambs.org.uk    

Holly Adams 
Democratic Services Officer supporting 
Standards Committee, SCDC 
01954 713030 
holly.adams@scambs.gov.uk 

 


